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Dignity Act Basics  
• Signed into law Sept 13, 2010 - takes effect July 1, 2012

• Addresses issues related to harassment and discrimination 
in schools – including amendments to codes of conduct

• Amended State Education Law by creating a new Article 2 – 
Dignity for All Students Act   

• As a result of the Dignity Act, the Board of Regents amended 
Commissioner's Regulation 100.2(c) to include classroom 
instruction that supports the development of a school 
environment free of discrimination and harassment, 
including but not limited to, instruction that raises awareness 
and sensitivity to discrimination and harassment based on a 
person’s actual or perceived race, color, weight, national 
origin, ethnic group, religion, religious practice, disability, 
sexual orientation, gender, and sex.



Dignity Act Task Force

OCEANSIDE UNION FREE SCHOOL DISTRICT

http://www.nysut.org/
http://www.saanys.org/
http://www.nyspta.org/index.cfm
http://www.nyc.gov/html/acs/html/home/home.shtml
http://www.prideagenda.org/home.aspx
http://www.moraviaschool.org/
http://www.nyagra.com/
http://www.nyclu.org/
http://schools.nyc.gov/
http://www.sikhcoalition.org/default.asp
http://www.nyapt.org/index.html
http://www.nysasn.org/newhome1.html
http://www.nysed.gov/
http://www.mw.k12.ny.us/index.cfm
http://www.cair.com/
http://www.facinghistory.org/


Dignity Act Task Force 
Work Groups

• State Policy & Implementation
– Co-Chairs: NYSED & NYCLU

• Local Policy & Implementation
– Co-Chairs: NYSED & GLSEN 

• Professional Development
– Co-Chairs: NYSCSS (for NYSED) & ADL 

• Curriculum & Instructional Design
– Co-Chairs: NYSED & NYSUT

• Outreach
– Co-Chairs: NYSED & Empire Pride Agenda



No student shall be 
subjected to 
harassment, 

discrimination, or 
bullying by employees 

or students



Key Regulatory Accomplishments
• Amendments:

– 8 NYCRR 100.2(l) Code of Conduct

– 8 NYCRR 100.2(c) Instruction in Civility, 
Citizenship, and Character
Education

• NEW Regulations:
– 100.2(jj) Staff Development & Dignity 

Act Coordinator

– 100.2(kk) Dignity Act Reporting



Regulatory Amendments
Amendment to section
100.2(l) of the
Commissioner's
Regulations, Relating 
To Codes of Conduct
&
Addition of section 119.6
of the Commissioner’s
Regulations, Relating to
Codes of Conduct in
Charter Schools
www.regents.nysed.gov/meetings/2012Meetings/March2012/312p12a4.pdf



Regulatory Amendments

• The amendment to 100.2(l) requires codes of 
conduct to include:

• provisions prohibiting discrimination and 
harassment against any student by 
employees or students on school property or 
at a school function, that creates a hostile 
environment by conduct, with or without 
physical contact and/or by verbal threats, 
intimidation or abuse, of such a severe 
nature that: 



Regulatory Amendments
(1) has or would have the effect of unreasonably and 

substantially interfere with a student's educational 
performance, opportunities or benefits, or mental, 
emotional and/or physical well-being; or 

(2) reasonably cause or would reasonably be expected 
to cause a student to fear for his or her physical 
safety. Such conduct shall include, but is not 
limited to, threats, intimidation or abuse based on a 
person's actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious 
practices, disability, sexual orientation, gender, or 
sex; 



Regulatory Amendments

• Each board of education and board of 
cooperative educational services 
shall ensure community awareness of 
its code of conduct by: 

• posting the complete code of 
conduct, respectively, on the Internet 
web site of the school or school 
district, or of the board of cooperative 
educational services, including any 
annual updates to the code…



Regulatory Amendments
• provisions for responding to such acts of 

discrimination or harassment against 
students by employees or students on 
school property or at a school function;

• a bill of rights and responsibilities of 
students which focuses upon positive 
student behavior and a safe and supportive 
school climate, which shall be written in 
plain-language, publicized and explained in 
an age-appropriate manner to all students on 
an annual basis 



Addition of NEW section 119.6 of the Commissioner’s 
Regulations, Relating to Codes of Conduct in 

Charter Schools

www.regents.nysed.gov/meetings/2012Meetings/March2012/312p12a4.pdf

New section 119.6 (Charter Schools) 

mirrors provisions in

Amendment to 100.2(l)



Regulatory Amendments

Amendment to
section 100.2(c) of the
Commissioner's
Regulations, Relating 
to Instruction to Raise
Awareness and Sensitivity
to Discrimination and
Harassment

http://www.regents.nysed.gov/meetings/2012Meetings/May2012/512bra7.pdf



Regulatory Amendments
For all public school students, instruction that supports 
development of a school environment free of discrimination 
and harassment, as required by the Dignity For All Students 
Act (article 2 of the Education Law), including but not limited 

to instruction that raises awareness and sensitivity to 
discrimination or harassment based on a person’s actual or 
perceived race, color, weight, national origin, ethnic group, 

religion, religious practice, disability, sexual orientation, 
gender or sex; provided that in public schools other than 

charter schools, such instruction shall be provided as part 
of a component on civility, citizenship and character 

education in accordance with section 801-a of the 
Education Law



Current State-Level Activities

NEW REGULATION

8 NYCRR 100.2 (jj): 
Dignity Act
School Employee
Training Program

http://www.regents.nysed.gov/meetings/2012Meetings/May2012/512bra6.pdf



Current State-Level Activities
• On or before July 1, 2012, school districts and 

charter schools shall establish guidelines for its 
school(s) to implement, commencing with the 2012- 
2013 school year and continuing in each school year 
thereafter, Dignity for All Students school employee 
training programs to promote a positive school 
environment that is free from discrimination and 
harassment; and to discourage and respond to 
incidents of discrimination and/or harassment on 
school property or at a school function. 

• Such guidelines shall be approved by the board of 
education, trustees or sole trustee of the school 
district (or by the chancellor of the city school 
district, in the case of the City School District of the 
City of New York) or by the board of trustees of the 
charter school. 



Current State-Level Activities

• Training may be implemented and conducted 
in conjunction with existing professional 
development training pursuant to 
100.2(dd)(2)(ii) and/or with other training for 
instructional and non-instructional staff.

• Training to raise awareness and 
understanding of the Code of Conduct



Current State-Level Activities

• Raise awareness and sensitivity to potential acts of 
discrimination or harassment directed at students by 
students or staff on school property or at school 
functions; including, but not limited to, incidents based 
on actual or perceived race, color, weight, national 
origin, ethnic group, religion, religious practices, 
disability, sexual orientation, gender, or sex

• Enable staff to prevent and respond to incidents of 
harassment and discrimination 



Current State-Level Activities

• At least one employee in every school shall be 
designated as a DAC and thoroughly trained in 
methods to respond to human relations in the 
areas of race, color, weight, national origin, ethnic 
group, religion, religious practices, disability, 
sexual orientation, gender, or sex

• Each DAC shall be approved by the board of 
education – and their name and contact information 
shared with staff, students, and persons in parental 
relation – via posting on the Internet, signs, etc.

School Dignity Act Coordinator (DAC)



Current State-Level Activities

• NEW Regulation
8 NYCRR 100.2 (kk): 
Dignity Act Reporting

NOTE: Closing date for public
comment is August 7, 2012

Check the NYS Register to comment on the DRAFT
regulatory amendment at: 

www.dos.ny.gov/info/register.htm



Material Incident of Discrimination & Harassment:
Means a single incident or a series of related incidents
where a student is subjected to discrimination and/or
harassment by a student and/or employee on school
property or at a school function that creates a hostile
environment by conduct, with or without physical 
Contact and/or by verbal threats, intimidation or abuse,
of such a severe or pervasive nature that:

a) Has or would have the effect of unreasonably and substantially 
interfering with a student’s educational performance, opportunities, 
or benefits, or mental, emotional and/or physical well-being; or

b) Reasonably causes or would reasonably be expected to cause a 
student to fear for her or her physical safety.

Current State-Level Activities



Current State-Level Activities

Material Incident of Discrimination & Harassment:
Such conduct shall include, but not be limited to, 
threats, intimidation, or abuse based on a
person’s actual or perceived race, color, weight,
national origin, ethnic group, religion, religious
practices, disability, sexual orientation, gender, 
or sex…



Current State-Level Activities

• Annual reporting by school 
districts, BOCES, and charter 
schools – starting with 
incidents in the 2012-13 
school year

• Reporting in a manner 
prescribed by the 
Commissioner



Current State-Level Activities

• Such report shall include information 
describing the specific nature of the 
incident, including but not limited to:
– the type of bias involved (actual or 

perceived race, color, weight, national 
origin, ethnic group, religion, religious 
practices, disability, sexual orientation, 
gender, sex, or other)



Current State-Level Activities

• Where multiple types of bias are involved 
they shall all be reported…
– Whether the incident resulted from student 

and/or employee conduct

– Whether the incident involved physical conduct 
and/or verbal threats, intimidation, or abuse; 
and

– The local where the incident occurred (on 
school property and/or at a school function)



Current State-Level Activities

• Reports shall include all material incidents of 
discrimination and harassment that:

– Are the result of the investigation of a written or oral 
complaint made to the principal or other school 
administrator responsible for school discipline, or to any 
other school employee, OR

– Are otherwise directly observed by such principal or 
administrator, or by any other school employee 
regardless of whether a complaint is made.



Outreach and Voluntary Tools

DASA@MAIL.NYSED.GOV 



www.p12.nysed.gov/dignityact/



www.facebook.com/dignityact



http://nyscenterforschoolsafety.org/files/filesystem/thedignityactfaq.pdf



www.p12.nysed.gov/dignityact/documents/DASABrochure2.pdf



www.p12.nysed.gov/dignityact/documents/DASASCHOOLIMPLEMENTATIONASSESSMENT3-26-12.pdf



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf

1. Dignity Act Principles Addressed 
(check any/all that apply):
– Honesty
– Tolerance
– Personal responsibility
– Respect for others
– Observance of laws and rules
– Courtesy
– Other traits (please list):___________



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf

2. Grade Level/Subject Area:
Subject Area (please fill in):__________

3. Title of Lesson:

4. Background (Provide a brief explanation of 
the Dignity Act principle or issue 
addressed):

5. Relevance to Current Issues (if applicable):



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf

6. Related New York State (including Common 
Core) Learning Standards:
– Career Development and Occupational Studies
– English Language Arts & Literacy
– Family and Consumer Sciences
– Health
– Languages Other Than English
– Mathematics
– Physical Education
– Science
– Social Studies
– Technology
– The Arts (Dance, Music, Theater, Visual Arts)



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf

7. Key Lesson Vocabulary:

8. Time Needed:

9. Materials/Technology:

10. Introduction (Hook):

11. Objectives:

12. Procedures:

13. Student Activities/Guiding Questions:



www.p12.nysed.gov/dignityact/documents/DignityActLessonPlanTemplate_1.pdf

14. Differentiated Instruction:
– Reinforcement
– Extension
– English language learner (ELL) support
– Students with disabilities (SWD) support

15. Culminating Activity/Outcomes:

16. Assessment:



Additional Resource and Guidance Materials 
at: www.p12.nysed.gov/dignityact

• Dignity Act Resource Guide and 
Promising Practices Guide for School 
Administrators and Faculty

• Dignity Act Question & Answer Guidance

• Model Dignity Act Local Policies



(i) Review and revise current district 
policies and procedures to ensure 
compliance with federal Civil Rights and 
U.S. Department of Education statutes 
and regulations address which address 
peer harassment based on race, color, 
national origin, sex, or disability.

Key steps to take to assist in 
implementing the Dignity Act



School districts may violate Federal civil 
rights statutes and U.S.E.D. regulations
when peer harassment based on race, 
color, national origin, sex, or disability is 
sufficiently serious that it creates a hostile
environment and such harassment is
encouraged, tolerated, not adequately
addressed, or ignored by school staff.

www.stopbullying.gov/topics/civil_violation

(ii) Consider the link between the NYS Dignity 
Act and Federal Civil Rights Laws



Review statutes enforced by the U.S. 
Department of Education Office for Civil Rights

www2.ed.gov/about/offices/list/ocr/docs/dcl-factsheet-201010.pdf

• Title VI of the Civil Rights Act of 1964, which 
prohibits discrimination on the basis of race, 
color, or national origin.

• Title IX of the Education Amendments of 
1972, which prohibits discrimination on the 
basis of sex.

• Section 504 of the Rehabilitation Act of 1973 
and Title II of the Americans with Disabilities 
Act (ADA) of 1990, which prohibit 
discrimination on the basis of a disability



www2.ed.gov/about/offices/list/ocr/letters/colleague-201010.pdf

Review the October 2010 letter to schools from the 
U.S. Department of Education Office for Civil Rights



www2.ed.gov/about/offices/list/ocr/docs/dcl-factsheet-201010.pdf

U.S. Department of Education 
Office for Civil Rights 

Dear Colleague Letter Harassment and Bullying (October 26, 2010)
Background, Summary, and Fast Facts



• When designating the Dignity Act 
Coordinator, carefully consider which 
employee(s) in the school(s) within your 
school district will be most suited for this 
position.

• Keep in mind that the Dignity Act 
addresses acts of harassment and 
discrimination involving student to 
student behavior, as well as faculty/staff 
to student behavior.

(iii) The School Dignity Act Coordinator



The Dignity Act: School Climate & Culture 
www.p12.nysed.gov/sss/sedl

www.p12.nysed.gov/sss/sedl/SEDLguidelines.pdf

The purpose in issuing voluntary Social and Emotional 
Development and Learning (SEDL) Guidelines is to offer school 
districts compelling information, example and evidence of 
SEDL in elementary and secondary school education programs.

The Guidelines and accompanying resources 
seek to persuade school leaders, faculties, 
planning teams and parents that social and 
emotional development and learning is within 
reach through a range of approaches that 
serve as entry points and avenues for 
expansion.



http://regions.adl.org/new-york/pdfs/npfh-ny-resource-guide.pdf



Where Can Schools Get More Information 
on the Dignity Act?

• NYS Education Department
– DASA@mail.nysed.gov
– 518-486-6090
– www.p12.nysed.gov/dignityact

• NYS Center for School Safety
– scss@ulsterboces.org
– 845-255-8989
– www.facebook.com/dignityact
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